




































































































































EEE 420 Corporate  Entrepreneurship 3 Y
Examination of the application of
entrepreneurship concepts and behaviors
within established organizations, assessment of
factors contributing to a company's
entrepreneurial orientation, and identification
of ways to foster higher levels of
entrepreneurship within firms. 
PREREQ: EEE 370.

EEE 439 Entrepreneurship and Digital
Commerce  3 Y
The role of emerging digital technologies and
the internet in creating entrepreneurial
opportunities. 
PREREQ: EEE 370.

EEE 442 Emerging Enterprise  Law 3 Y
Law as regulator of emerging enterprises:
formation, financing, sit ing the enterprise,
intellectual property, debtor-creditor relations,
global markets. Law as opportunity: in
emerging fields such as pollution prevention,
sustainable development, and international
treaties. 
PREREQ: LPP 255.

EEE 443 Emerging Enterprise  Consulting
3 Y
Students nearing the completion of their
studies work in consulting teams to assist  local
small firms and entrepreneurs. Problems are
isolated and solutions are then developed and
implemented. A team consultant 's report  is
then prepared.

EEE 444 Dilemmas and Debates in
Entrepreneurship 3 Y
Double Numbered with: EEE 644
Designed around a series of crit ical dilemmas
confronted by entrepreneurs when creating
and growing a venture. Entrepreneurs explore
with students the issues surrounding these
dilemmas in a structured format. Additional
work required of graduate students.

EEE 446 Minority and Woman's
Entrepreneurship: Race, Gender, and
Entrepreneurial O pportunity 3 Y
Topics covered include: race, gender, and
ethnicity as factors that impact
entrepreneurship. The theoretical
underpinnings of minority and women's
entrepreneurship and their opportunities,
challenges, and strategies to venture
formation.

EEE 451 Finance for Emerging
Enterprises 3 Y
A hands-on case course on raising and
managing working capital in the emerging
enterprise. Topics include: factoring, venture
capital, receivables and payables management,
planning for sustainable growth, etc. Course
requires use of computer spreadsheets. 
PREREQ: EEE 370.

EEE 457 Strategic and Entrepreneurial
Management 3 S
The capstone integrative experience for
management majors culminating in the
development of a comprehensive plan for a
new business venture or a nonprofit
organization.

EEE 458 Business Plan Laboratory 1 S
Applied discussions regarding research, data
collection, analysis, debate, insight, and
writing skills required to create quality plans
for original new venture concepts. Attention is
devoted to business plan logic, structure and
audiences.

EEE 464 Entrepreneurial Empowerment 3
Double Numbered with: EEE 664
Hands-on course that introduces students to
the South African context, township
entrepreneurship, the basics of the consulting
process, the Supporting Emerging Enterprise
consulting model, and approaches to
managerial issues in emerging enterprises.
Offered in South Africa only.

EEE 470 Experience  Credit 1-6 IR
Participation in a discipline or subject related
experience. Student must be evaluated by
written or oral reports or an examination.
Permission in advance with the consent of the
department chairperson, instructor, and dean.
Limited to those in good acade R

FIN 256 Corporation Finance  3 S
General principles: promotion, methods of
raising fixed capital, various types of
securit ies, administration of income
expansion, financial difficulties. 
PREREQ: ACC 252, ECN 203, MAS 261;
COREQ: MAR 255, SCM 265.

FIN 301 Essentials of Finance  3 S
Introduction to financial statement analysis
and interpretation, t ime value of money,
capital budgeting and global financial network.
Students may not receive credit  for FIN 301 if
they receive credit  for FIN 355 or FIN 256. 
PREREQ: ACC 151 OR ACC 201.

FIN 302 Global Financial Systems
Architecture  3 Y
Crosslisted with: IST  302
Structures of real-world information systems
in the money supply chain. Emphasis on
large-scale banking organizations and their
challenges in moving and processing millions
of complex transactions worldwide for all
types of customers.

FIN 355 Money & Banking 3 Y
General principles: organization and control
of the banking system, commercial bank
functions and operations, organization and
operation of the Federal Reserve System, and
monetary theory and policy.

FIN 378 Financial Planning 3 Y
Crosslisted with: ACC 378
Introduction to financial planning concepts,
including analysis of personal financial
statements, tax planning, credit  management,
retirement planning, estate planning, and
insurance planning. 
PREREQ: FIN 256 OR FIN 301.

FIN 400 Selected Topics 1-3 IR
Exploration of a topic (to be determined) not
covered by the standard curriculum but of
interest  to faculty and students in a particular
semester. R

FIN 453 New and Emerging Markets 3 Y
Crosslisted with: INB 453
Analysis of the business, economic, and
financial environment of emerging markets.
Portfolio investment and corporate finance in
emerging markets. 
PREREQ: FIN 256 OR FIN 301.

FIN 455 Financial Management 3 S
Problems and procedures of financial
management encountered in normal
operations of a corporation. Planning and
controlling working capital needs. Capital
budgeting. Financial capital needs. Dividend
and expansion policies. 
PREREQ: FIN 256 OR FIN 301, MAS 362.

FIN 456 Investments 3 S
Analytical framework for investment decision
making. Principles and techniques of
analyzing industries and companies, managing
specific portfolios. 
PREREQ: FIN 256 OR FIN 301, MAS 362.

FIN 457 Internatl Financial Manag 3 Y
Exchange rate, determination and forecasting,
currency exposure management, international
capital budgeting, cost of capital, international
financial markets, currency based derivative
markets, international taxation, and banking.
Foreign direct investment and theory of the
multinational enterprise. 
PREREQ: FIN 256 OR FIN 301.

FIN 458 Fin Instns/Portfolio Mgmt 3 IR
Goals, practices, and problems of various
investing institutions. Modern portfolio
theories and techniques. 
PREREQ: FIN 456.

FIN 459 Introduction to Derivatives 3 Y
Double Numbered with: FIN 659
Pricing, market structure, hedging, trading
strategies, arbitrage relationships, and
applications to corporate securit ies for
options and futures contracts, swaps, and other
derivative instruments. Additional work
required of graduate students. 
PREREQ: FIN 256 OR FIN 301.

FIN 461 Financial Modeling 3 Y
Build models for financial statement analysis,
valuation, capital budgeting, capital structure,
portfolio selection, interest  rate risk, option
valuation, and other areas of finance using a
computer tool such as Microsoft  Excel. 
PREREQ: FIN 455.

FIN 465 The Securities Market 3 Y
Double Numbered with: FIN 665
Role and nature of securit ies markets in our
economy and the needs they serve. Market
concept; criteria for studying the effectiveness
of securit ies markets. 
PREREQ: FIN 256 OR FIN 301, MAS 362.

FIN 466 Value/Distress Investing 3 Y
Double Numbered with: FIN 666
Different approaches to the investment
process: academic finance vs. traditional
security analysis. The essentials of value
investing. Investment vs. speculation;
corporate valuation. Distress investing as
value investing. Cases and applications.
Additional work required of graduate students. 
PREREQ: FIN 256 OR FIN 301.
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FIN 468 Seminar in Finance  3 IR
Double Numbered with: FIN 668
Specialized work for advanced students on
particular phase or topic in finance. Reading,
reports, and thesis. 
PREREQ: FIN 256 OF FIN 301.

FIN 471 Financial Instit & Mkts 3 IR
Commercial banks, savings institutions, credit
unions, finance companies, investment
companies, securit ies firms, pension funds,
insurance companies, bank regulations, bank-
off balance sheet activit ies, interest  rate and
exchange rate determination, interest  rate
management in financial institutions, financial
markets and instruments, international
banking. 
PREREQ: FIN 256 OR FIN 301.

INB 453 New and Emerging Markets 3 Y
Crosslisted with: FIN 453
Analysis of the business, economic, and
financial environment of emerging markets.
Portfolio investment and corporate finance in
emerging markets. 
PREREQ: FIN 256 OR FIN 301.

LPP 255 Introduction to the  Legal System
3 S
The legal system and public policy issues
emphasizing the impact of the legal
environment on management decision
making. Includes ethics and international
topics. Development of analytical and
communication skills.

LPP 455 Law of Business O rganizations
3 IR
Double Numbered with: LPP 755
Legal aspects of organizations formed to carry
on business enterprises: agencies, partnerships,
and corporations. 
PREREQ: LPP 255 OR MBC 643.

LPP 456 Land Development Law 3 IR
Double Numbered with: LPP 756
Regulations pertaining to land development.
Nuisances, eminent domain, regulatory
takings, zoning, growth, management
controls, environmental impact analysis, and
protection of sensitive land areas. 
PREREQ: LPP 255 OR MBC 643.

LPP 457 Law of Commercial
Transactions 3 Y
Double Numbered with: LPP 757
Legal aspects of commercial transactions.
Contracts, sale of goods, commercial paper,
and secured transactions. 
PREREQ: LPP 255 OR MBC 643.

LPP 458 Environmental Law and Public
Policy 3 IR
Double Numbered with: LPP 758
Range of environmental problems from a legal
and public policy viewpoint: air, water, and
toxics pollution; solid and hazardous waste;
and environmental planning.

LPP 459 The Law of Global Business  3 Y
Crosslisted with: SCM 459
The legal environment of international
business: the framework of international law
influencing international business. Topics
include the international law and
organizations, international contracts, carrier
liability, customs, and world trade law. 
PREREQ: LPP 255, SCM 265.

LPP 464 Employment Law 3 Y
The law of the employment relationship:
employment-at-will, noncompete and
nondisclosure covenants, equal employment
opportunity legislation, labor relations and
protective employment legislation. 
PREREQ: LPP 255.

LPP 465 Business and Contemporary
Society 3 IR
Role of business in contemporary society.
Relations of the private and public sectors.
Techniques available to business to contribute
to the solution of social problems.

LPP 467 Management and Ethics 3 Y
Double Numbered with: LPP 767
Ethical dilemmas encountered by managers of
organizations. Individual ethical responsibility
versus role responsibility. Pressures within
organizations to violate ethical duties. How an
organization can be managed so that
employees can deal effectively with ethical
dilemmas. Extra work required of graduate
students.

MAR 255 Principles of Marketing  3 S
Marketing as a major business function and
social process. Analysis of market forces.
Marketing opportunities. Determination of
price, product, distribution, promotion, and
organization policies required to control and
fulfill planned marketing programs. 
COREQ: FIN 256, SCM 265.

MAR 301 Essentials of Marketing  3 S
Exploration for non-Whitman students of the
principles of marketing as a major business
function and social process. Analysis of
marketing forces. Marketing opportunities.
Determination of price, product, distribution ,
promotion and organizational policies
required. Sophomore standing.

MAR 307 Sales and Strategic
Partnerships 3 S
Crosslisted with: RMT 307
Applications of sales theory, concepts,
training and technology in the fields of
professional personal selling and sales
management. 
PREREQ: MAR 255 OR MAR 301.

MAR 356 Marketing Research  3 S
Application of various research methods to
marketing. Planning, design, execution, and
interpretation of applied marketing research
studies. MAS 362 must be taken prior to or
concurrently with MAR 356. 
PREREQ: MAR 255.

MAR 357 Consumer Behavior 3 S
Motivation, learning theory, perception,
att itude theory, and social referents: how they
affect consumer behavior. Consumer
measurement and strategy assessment. 
PREREQ: MAR 255 OR MAR 301.

MAR 378 Industrial Marketing 3 IR
Industrial market behavior and market
segmentation. Planning and marketing
research. Determination of price, product,
distribution and promotion in the context of
industrial marketing. Industrial marketing
evaluation and control. 
PREREQ: MAR 255 OR MAR 301.

MAR 400 Selected Topics 1-3 IR
Exploration of a topic (to be determined) not
covered by the standard curriculum but of
interest  to faculty and students in a particular
semester. R

MAR 401 Electronic Retailing and
Marketing 3 Y
Crosslisted with: RMT 457
Overview of current e-tailing practices in
business to consumer marketplace. Internet
technology and capabilit ies. 
PREREQ: MAR 255 OR 301.

MAR 444 New Product Management 3 Y
The product innovation process. Learning
how managers can best use models and
analytical tools to improve decision-making in
the development, launch, and management of
new products. 
PREREQ: MAR 255 OR MAR 301.

MAR 445 Brand Management 3 Y
Concepts and tools essential for performing
the role of a brand manager in a dynamic and
competit ive market. Coordinating marketing
activit ies to achieve a profitable and
sustainable market position of the brand. 
PREREQ: MAR 255 OR MAR 301.

MAR 455 Marketing Communications 3
Y
Management of marketing communications.
Topics include: budgets, planning campaigns,
controlling impact and coordinating
information flows. Students taking ADV 206
may not use MAR 455 to fulfill marketing
major/minor requirements. 
PREREQ: MAR 255 OR MAR 301.

MAR 456 Global Marketing Strategy 3 S
Building on concepts from previous marketing
courses, this capstone course provides students
both research and conceptual tools for
understanding and making decisions about
marketing strategy in the rapidly changing
global environment. Senior standing. 
PREREQ: MAR 255 OR MAR 301.

MAS 261 Introductory Statistics for
Management 3 S
Basic statist ical theory and data analysis
methods. Describing data graphically and
numerically. Probability distributions.
Sampling. Statistical tests and intervals. Use of
computer statist ics programs. Emphasis on
choice, limitations, and interpretation of
methods for management use. Sophomore
standing. 
PREREQ: MAT 183.
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MAS 362 Decision Tools for Management
3 S
Review of important statist ical concepts.
Mathematical models for management data
emphasizing correct use and interpretation of
results. Linear and logistic regression. T ime
series analysis. Model assumptions and
limitations. 
PREREQ: MAT 183, MAT 284, AND MAS
261.

MAS 423 Introduction to Nonparametric
Statistics 3 IR
Selected nonparametric statist ical methods;
those requiring few assumptions about the
population. Related aspects of probability
theory, hypothesis formulation and testing,
and estimation for population location,
dispersion, and functional form. 
PREREQ: MAS 362.

MAS 465 Applied Sample  Survey Methods
3 IR
Survey methods applicable to management and
other social science areas. Various sample
designs: cost and accuracy, estimation for
population location, dispersion, and functional
form. 
PREREQ: MAS 362.

MAS 466 Data Mining for Managers 3 IR
Statistical approach to data mining; regression,
time series, and multivariate methods applied
to management. Analysis of high frequency
data, large data set; forecasting, classification;
neural network methods; case examples. 
PREREQ: MAS 362.

MAS 477 Time Series Analysis and
Forecasting 3 Y
Basic concepts applied to management.
Discrete t ime-series analysis for forecasting
and control. Selected statist ical models.
Regression analysis. ARIMA methods,
econometric modeling. Forecasting and
business planning. Evaluation of forecasts.
Case studies. 
PREREQ: MAS 362.

MAS 488 Introduction to Causal Models 3
IR
Analytical techniques for formulating and
testing structural models with applications to
management situations; path analysis; case
examples. 
PREREQ: MAS 362.

MIS 325 Introduction to Information
Systems for Managers 3 S
Management and effective use of information
systems and e-business technologies to
improve business decision-making, conduct
electronic commerce, revitalize business
processes, and gain competit ive advantage.

MIS 335 Information Systems for
Decision Support 3 IR
Decision-making and decision modeling skills
for improving business performance. Design
and programming of business applications
using MS-Excel and Visual Basic Applications
(VBA). 
PREREQ: MIS 325.

MIS 345 Development and Programming
of Business Applications 3 IR
Use of a programming language in the
structural design and implementation of
business applications. Use of good software
design principles and cross-platform
application integration capabilit ies.

MIS 355 Management of Information
Systems 3 IR
Concepts and techniques in managing the
development and utilization of information
systems. Systems planning, development,
implementation, and control. 
PREREQ: MIS 325.

MIS 365 Business Value of Information
Technology 1.5 Y
Crosslisted with: IST  365
Financial measures of IT  value including TCO,
ROI, and NPV; non-financial dimensions of
business value such as strategic fit , IT
investment risk; IT  governance and IT
models; measuring IT  performance; IT  change
management.

MIS 375 Management of Information
Technology Contracting 1.5 Y
Crosslisted with: IST  375
Budgeting and controlling IT  costs; IT
procurement including requirements
specification, requests for proposals,
evaluation criteria, and vendor selection;
evaluating and managing vendor performance;
developing and monitoring contracts.

MIS 425 Management Information
Systems Analysis and Design  3 IR
Management of information systems
development from a business perspective.
Focus on mainstream and emerging systems
analysis and design techniques. First-hand
experience with commercial tools used in
information systems development projects. 
PREREQ: MIS 325.

MIS 435 Principles of Database
Management 3 IR
Database and data warehousing concepts,
design principles, and methods of use in
assisting management decision-making and in
building Web-based database applications.
Focus on widely used commercial database
environments. 
PREREQ: MIS 325.

MIS 445 Implementing a Web-enabled
Enterprise  3 IR
Double Numbered with: MIS 645
Identify a business opportunity, develop an e-
business strategy, and design the web store.
Gain hands-on experience in sett ing up a fully
functional web store.

O&M 371 Leading Small O rganizations 3
Y
Crosslisted with: MSL 371
This course is designed to teach small unit
leadership and introduce students to the
planning process and Army operations. This
course is preparation for the Leader
Development and Assessment Course of the
U.S. Army. First  offered in Spring 2011

O&M 372 Practicum in Leading Small
O rganizations 3 Y
Crosslisted with: MSL 372
This course uses increasingly intense
situational leadership challenges to build cadet
awareness and skills in leading operations up to
platoon level. Cadets review aspects of
combat, stability, and support operations.
They also conduct military briefings and
develop proficiency in garrison operation
orders. First  offered in Spring 2011

O&M 405 Concepts of Air Force
Management 3 Y
Crosslisted with: ASC 305
Theory and application of general concepts
of leadership to Air Force situations. Group
discussions, case studies, and role playing. Oral
and written reports.

O&M 406 Concepts of Air Force
Management 3 Y
Crosslisted with: ASC 306
General theory and practice of management,
especially in the Air Force. Information
systems, quantitative approaches to decision
making, and resource control techniques used
by Air Force managers. 
PREREQ: O&M 405 OR ASC 305.

RES 400 Selected Topics 1-3 IR
Exploration of a topic (to be determined) not
covered by the standard curriculum but of
interest  to faculty and students in a particular
semester. R

RES 431 Real Estate  Principles 3 Y
The understanding of real estate fundamentals,
including roles, activit ies, terminology,
transaction processes and how the tools and
models in real estate are used to make
informed decisions, with emphasis on
developing valuation skills. 
PREREQ: FIN 256 OR FIN 301.

RES 442 Real Estate  Development 3 Y
Build understanding of the real estate
development process. Deliver the prerequisite
understanding of terms, concepts and
competencies necessary for a basic
understanding of and participation in real
estate development. 
PREREQ: FIN 256 OR FIN 301.

RES 443 Real Estate  Capital Markets 3 Y
Real estate debt and equity instruments.
Primary and secondary mortgage markets,
mortgage banking, loan instruments, and
securit ization. Lender and borrower decisions
regarding real estate financing. 
PREREQ: RES 431.

RES 462 Real Estate  Finance and
Investment 3 Y
Real estate investment, finance, and valuation.
Different measures of investment
performance, impact of the financing
decision, and various real estate financing
techniques. 
PREREQ: RES 431.
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RMT 301 Retailing Fundamentals 3 S
Retail mix: location, layout, organization,
merchandise, pricing, customer services, sales
promotion, and consumer trends. Retail
research introduced through examination of
target market and demographics.

RMT 307 Sales and Strategic
Partnerships 3 S
Crosslisted with: MAR 307
Applications of sales theory, concepts,
training and technology in the fields of
professional personal selling and sales
management. 
PREREQ: MAR 255 OR MAR 301.

RMT 314 Product Development for Retail
Management 3 S
Processes involved in total soft  goods product
development cycle from managerial
perspective. Includes forecasting, costing,
pricing, global trade agreements, tariffs,
sourcing, distribution, and marketing. 
PREREQ: RMT 301.

RMT 333 Professional Practice  1 S
Necessary career skills and job search
strategies to be successful on their career
track. Topics include networking tactics, cover
letter composition, resume writing, interview
skills, and on-the-job interpersonal strategies.
Junior standing.

RMT 357 Visual Merchandising and
Store  Planning 3 S
Composition, color, and design theory applied
to merchandise display in retail sett ing.
Fundamentals of store planning: space
allocation, lighting, exteriors. 
PREREQ: RMT 301.

RMT 407 Retail  Buying and Planning 3 Y
Introduction to the fundamental strategies and
mathematical calculations used in the retail
industry including financial strategy, buying
strategy, and pricing strategy. 
PREREQ: RMT 301.

RMT 457 Electronic Retailing and
Marketing 3 Y
Crosslisted with: MAR 401
Overview of current e-tailing practices in
business to consumer marketplace. Internet
technology and capabilit ies. 
PREREQ: MAR 255 OR MAR 301.

RMT 475 Supervised Internship 2 Y
ndividual work experience related to student 's
major area of interest  and career goal. On-the-
job supervised experience integrated with
classroom history. Junior standing. 
PREREQ: RMT 333.

SCM 265 Introduction to Supply Chain
Management 3 S
The concepts, issues, and techniques for
managing supply chains. Analysis and
problems of material and information flows in
supply chains. 
PREREQ: MAS 261 COREQ: MAR 255, FIN
256.

SCM 400 Selected Topics 1-3 IR
Exploration of a topic (to be determined) not
covered by the standard curriculum but of
interest  to faculty and students in a particular
semester. R

SCM 401 Supply Chain and Logistics
Management 3 S
Influence of supply chain management and
logistics on corporate strategy and
profitability. Topics include transportation
economics and operations, customer service,
and international logistics, as well as other
related topics. 
PREREQ: MAR 255, SCM 265.

SCM 402 Supply Chain Management
Systems 3 Y
Supply chain management systems: electronic
communication, scanning, and tracking
systems, enterprise-wide transactional
systems, material and distribution requirements
planning, supply chain planning. 
PREREQ: SCM 401.

SCM 403 Introduction to Management
Science  3 Y
Modeling techniques and applications for
managerial decision making. 
PREREQ: MAS 261.

SCM 421 Fundamentals of Sourcing  3 Y
Impact of purchasing and supply chain
management on competit ive success. Ethical,
contractual, and legal issues faced by
purchasing professionals. Strategic nature of
purchasing, negotiating tactics, and cutting-
edge technology used in "world class"
purchasing departments. 
PREREQ: MAR 255, SCM 265.

SCM 431 Transportation and Distribution
Center Management 3 Y
Explores carrier management and operations.
Studies distribution center design and
operations in-depth. Includes hands-on
experience in working real world distribution
center and transportation problems. 
PREREQ: MAR 255; SCM 265.

SCM 455 Lean Six Sigma 3 Y
Double Numbered with: SCM 755
Six sigma process-improvement approach
focused on quality, reliability and value to
customers. Skills include techniques from the
define, measure, analyze, improve and control
(DMAIC) approach. Lean concepts from
supply chain management. One graduate
statist ics course and permission of instructor
required. Additional work required of graduate
students. 
PREREQ: SCM 265.

SCM 456 Introduction to Project
Management 3 Y
Elements of successful project management.
The organization and planning necessary from
requirements definit ion to project closure.
Project management processes and techniques.
PREREQ: SCM 265.

SCM 459 The Law of Global Business  3 Y
Crosslisted with: LPP 459
The legal environment of international
business: the framework of international law
influencing international business. Topics
include the international law and
organizations, international contracts, carrier
liability, customs, and world trade law. 
PREREQ: SCM 265, LPP 255.

SHR 247 Introduction to Strategic
Management 3 S
How a firm's leadership structure guides the
strategic management process. Topics covered
include the role of the CEO and top
management team, internal and external
analysis and strategy formulation and
implementation.

SHR 346 O rganizational Behavior 3 Y
Individual and group behavior in complex
organizations. Influence of organization
structure and management practices on
individual and group work behavior.

SHR 355 Strategic Human Resource
Management 3 S
Human resources as a source of competit ive
advantage and financial performance.
Employment law, reward and control systems,
human resource architecture, workforce
development.

SHR 447 Advanced Topics in Strategic
Management 3 Y
Solution of unstructured managerial problems
requiring the application of students'
integrated knowledge of the management
curriculum using comprehensive organizational
case problems. Junior standing. 
PREREQ: SHR 247, FIN 256, MAR 255,
SCM 265.

SHR 448 Management in a Cross-cultural
Environment 3 IR
Factors that have an impact on managerial
effectiveness in an international organization:
language, religion, values and att itudes,
educational structure, social organization,
technology, polit ical climate, and legal
environment. 
PREREQ: SOM 354.

SHR 454 Compensation Administration  3
IR
Double Numbered with: SHR 754
Concepts, models, theories, and legislation
related to employee compensation: wage
theory, job analysis, job evaluation, job
structure pricing, employee motivation,
individual appraisal and reward, and benefits. 
PREREQ: SHR 355 OR SHR 656.

SHR 462 Leadership and O rganization
Change  3 Y
Double Numbered with: SHR 762
Nature of the organizational development
field and dominant methods, models and
perspectives taken. Opportunities provided to
increase skills and effectiveness in diagnosing
and intervening in ongoing systems.
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SOM 110 Management Learning
Community Seminar 1 Y
Discussion of connections between coursework
and out-of-classroom experiences. Divided
into three sections: how one learns, process of
learning, and impact of learning environment.
COREQ: SOM 122, WRT 105.

SOM 122 Perspectives of Business and
Management 3 Y
Understanding of role and responsibility of
management in society; fundamental
knowledge of nature and integration of
functional disciplines in business; skills
essential to effective management;
development of base for academic/career
mission and achievement.

SOM 144 Transition to Whitman School
of Management 1 S
Introduction to Whitman School of
Management and Syracuse University for
external transfer students. Topics include rules
and regulations, programs, academic
opportunities, and Syracuse and campus life.
Reading and writing on University life and
issues.

SOM 201 Community Service  for
Management Students 0-3 S
Students develop and practice leadership skills
in public or not for profit  agencies by
integrating and applying academic knowledge
to problems. Designed to cultivate in students
the commitment for a lifetime participation
in the community.

SOM 301 Internship for Management
Students 0-3 S
Students develop and practice leadership skills
by applying knowledge gained in their
academic program to business problems and
needs. Intended to encourage mutually
beneficial relationships among students and
businesses.

SOM 354 Managing in a Global Setting 3
S
Introduction to the concepts, framework, and
issue of global business and how they influence
management decisions: multinational firms;
international trade; and the cultural, polit ical,
institutional, social, and economic
environment of the global marketplace.

Faculty
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Susan Albring , Assistant Professor of
Accounting
Ph.D., University of Arizona, 2003

Amber Anand , Associate Professor of
Finance
Ph.D., Baruch College, 2001

Kofi Appiah O kyere , Assistant Professor of
Accounting
Ph.D., University of Wisconsin-Madison,
2005

Natarajan Balasubramanian , Assistant
Professor of Management
Ph.D., University of California, Los Angeles,
2007

Tom Barkley, Assistant Professor of Finance
Ph.D., University of Florida, 2007

Amiya Basu , Professor of Marketing
Ph.D., Stanford University, 1984 

Michel Benaroch , Professor of Management
Information Systems
Ph.D., New York University, 1992 

Larry Bennett, Whitman Assistant Professor
of Entrepreneurial Practice
M.B.A., Johnson and Wales University, 1998

David Berg, Director of Executive Education
and Defense Comptrollership Programs
M.B.A., Syracuse University, 1977

Brian Biittner, Adjunct Professor,
Marketing and Supply Chain Management
M.S., State University of New York at  Albany,
1977

Pamela Brandes, Associate Professor of
Management
Ph.D., University of Cincinnati, 1997

George Burman , Chair and Professor of
Entrepreneurship
Ph.D., University of Chicago, 1973

Kristin Byron , Assistant Professor of
Management
Ph.D., Georgia State University, 2003

Elletta Callahan , Professor of Law and
Public Policy, Faculty Director of the
Sustainable Enterprise Partnership 
J.D., Syracuse University, 1984 

Donald Cardarelli , Assistant Professor of
Management
M.B.A., Syracuse University, 1989; Ph.D.
(honorary), Nazareth College, 1997

Chung Chen , Professor of Managerial
Statistics
Ph.D., University of Wisconsin, Madison,
1984 

Anna Chernobai , Assistant Professor of
Finance
Ph.D., University of California at  Santa
Barbara, 2006

Patrick Cihon , Associate Professor of Law
and Public Policy
LL.M., Yale University, 1977 

Joseph Comprix, Assistant Professor of
Accounting
Ph.D., University of Illinois, 2000

Linda Cushman , Associate Professor of
Retail Management
Ph.D., University of Tennessee-Knoxville,
1995 

Ravi Dharwadkar, Professor of
Management
Ph.D., University of Cincinnati, 1997 

Fernando Diz , Martin J. Whitman Associate
Professor of Finance, Director of Ballentine
Investment Institute
Ph.D., Cornell University, 1989 

Kathleen Dole , Adjunct Professor, Law and
Public Policy
J.D., Albany Law School, 1990

Frederick Easton , Professor of Supply Chain
Management, Director of the Robert  Brethen
Operations Management Institute
Ph.D., University of Washington, 1986 

Randal Elder, Senior Associate Dean,
Professor of Accounting
Ph.D., Michigan State University, 1993

Scott Fay, Assistant Professor of Marketing
Ph.D., University of Michigan, 2001

MaryAnn Fiedler, Clinical Assistant
Professor of Accounting
M.B.A., Syracuse University, 1995

Mitchell  Franklin , Assistant Professor of
Accounting Practice
Ph.D., Walden University, 2009

Yitzah Fried, Professor of Management
Ph.D., University of Illinois at  Urbana-
Champaign, 1985

Dinesh Gauri , Assistant Professor of
Marketing
Ph.D., State University of New York at
Buffalo, 2007

Dennis Gillen , Chair and Associate
Professor of Management
Ph.D., University of Maryland, 1981 

Benjamin Greene , Adjunct Professor,
Finance
M.B.A., Syracuse University, 2001

David Harris, Chair and Professor of
Accounting, Director of Bennett  Center for
Tax Research
Ph.D., University of Michigan, 1994

Maurice  Harris, Associate Dean of Graduate
Programs, Assistant Professor of Finance
Ph.D., Syracuse University, 2002

Donald Harter, Assistant Professor of
Management Information Systems
Ph.D., Carnegie Mellon University, 2000 

J. Michael Haynie , Assistant Professor of
Entrepreneurship
Ph.D., University of Colorado at  Boulder,
2005

Sandra Hurd, Associate Provost for
Academic Programs, Acting Dean of the
Graduate School, Professor of Law and Public
Policy
J.D., Syracuse University, 1975 

Badr Ismail , Professor of Accounting
Ph.D., University of Illinois, 1974 

Burak Kazaz , Associate Professor of Supply
Chain
Ph.D., Purdue University, 1997

Lisa Knych , Assistant Professor of Law and
Public Policy
J.D., Syracuse University, 1985

Peter Koveos, Walter and Olivia Kiebach
Chair in International Business, Professor of
Finance, Senior Director of International
Programs
Ph.D., Pennsylvania State University, 1977 

Danny Lanier, Visit ing Assistant Professor
of Accounting
Ph.D., University of Georgia, 2003

Gary LaPoint, Assistant Professor of Supply
Chain Practice
M.B.A., Syracuse University, 1987

E. Scott Lathrop, Clinical Professor of
Marketing Practice
Ph.D., Cornell University, 1994

Deanna Lee , Adjunct Professor, Accounting
Ph.D., University of Illinois, 2001

Eunkyu Lee , Associate Professor of
Marketing
Ph.D., Duke University, 1993 

Lihong Liang, Assistant Professor of
Accounting
Ph.D., Pennsylvania State University, 2002

Susan Long, Associate Professor of
Managerial Statistics, Co-Director of
Transactional Records Access Clearinghouse
Ph.D., University of Washington, 1980 

G. Thomas Lumpkin , The Chris J. Witting
Chair in Entrepreneurship
Ph.D., University of Texas at  Arlington, 1996

Catherine  Maritan , Associate Professor of
Management
Ph.D., Purdue University, 1998

Stephen Matyas, Assistant Dean of
Undergraduate Programs
M.B.A., Syracuse University, 1997

Tridib Mazumdar, Howard R. Gendal
Professor of Marketing
Ph.D., Virginia Polytechnical Institute, 1987 

Alex McKelvie , Assistant Professor of
Entrepreneurship
Ph.D., Jönköping International Business
School, 2007

Amanda Nicholson , Assistant Professor of
Retail Management
M.S., Syracuse University, 2001 
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Georgette  Nicolaides, Clinical Assistant
Professor of Statistics
M.B.A., University of Texas at  Arlingon,
2003

Julie  Niederhoff , Assistant Professor of
Supply Chain Management
Ph.D., Washington University in St. Louis,
2007

Patrick Penfie ld , Assistant Professor of
Supply Chain Practice
M.B.A., Le Moyne College, 1998

John Petosa, Adjunct Professor, Accounting
J.D., Syracuse University, 1995

Milena Petrova, Assistant Professor of
Finance
Ph.D., University of Florida, 2006

Sandra Phill ips, Assistant Professor of
Finance
Ph.D., St. Louis University, 1999

S.P. Raj, Distinguished Professor of
Marketing
Ph.D., Carnegie Mellon University, 1980

Kira Reed, Assistant Professor of
Management
Ph.D., University of Connecticut, 2000

Daniel Rice , Adjunct Professor, Law and
Public Policy
J.D., Syracuse University, 1990

Breagin Riley, Assistant Professor of
Marketing
Ph.D., Northwestern University, 2009

Minet Schindehutte , Associate Professor of
Entrepreneurship
Ph.D., University of South Africa, 1990

Ravi Shukla, Associate Professor of Finance
Ph.D., State University of New York at
Buffalo, 1989 

Susan Smith , Professor of Marketing
Practice
M.B.A., Boston College, 1981

Marcene Sonneborn , Adjunct Professor,
Entrepreneurship
M.B.A., Syracuse University, 1989

Melvin Stith , Dean of the Martin J.
Whitman School of Management
Ph.D., Syracuse University, 1978

Clint Tankersley, Associate Dean of
Undergraduate Programs, Associate Professor
of Marketing
Ph.D., University of Cincinnati, 1974 

Neil Tarallo, Assistant Professor of
Entrepreneurial Practice
M.B.A., Syracuse University, 1994

Alex Thevaranjan , Associate Professor of
Accounting
Ph.D., University of Minnesota, 1993 

Pamela Trendell , Assistant Professor of
Finance Practice
M.B.A., Syracuse University, 1990

Frances Tucker, Chair and Associate
Professor of Marketing and Supply Chain
Management
Ph.D., Ohio State University, 1980 

Raja Velu , The Irwin and Marjorie Guttag
Professor of Managerial Statistics
Ph.D., University of Wisconsin, 1983

Padmal Vitharana, Associate Professor of
Management Information Systems
Ph.D., University of Wisconsin-Milwaukee,
2000

Mark Wademan , Adjunct Professor,
Management Information Systems
Ph.D., Syracuse University, 2006

Ginger Wagner, Assistant Professor of
Accounting Practice
M.B.A., Syracuse University, 2003

William Walsh , Assistant Professor of
Accounting Practice, Director of Joseph I.
Lubin School of Accounting
M.B.A., Syracuse University, 1989

A. Joseph Warburton , Assistant Professor
of Finance
J.D., University of Michigan, 1996; Ph.D.,
University of Michigan, 2009

Boyce Watkins, Assistant Professor of
Finance
Ph.D., Ohio State University, 2002

Craig Watters, Assistant Professor of
Entrepreneurial Practice
Ph.D., Syracuse University, 2005

Scott Webster, The Steven Becker Professor
of Supply Chain Management
Ph.D., Indiana University, 1990

David Weinbaum , Associate Professor of
Finance
Ph.D., New York University, 2002

Johan Wiklund, Associate Professor of
Entrepreneurship
Ph.D., Jönköping International Business
School, 1998

Raymond Wimer, Assistant Professor of
Retail Management
M.S., Syracuse University, 1998 

Yildiray Yildirim , Chair and Associate
Professor of Finance
Ph.D., Cornell University, 2001

Pierre  Yourougou , Clinical Associate
Professor of Finance
Ph.D., New York University, 1996

Joyce Zadzilka, Assistant Professor of
Accounting Practice
M.B.A., Syracuse University, 1996
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University College
Bethaida Gonzalez , Dean
700 University Ave.
uc.syr.edu/

About The College
Welcome to University College, the home of part-t ime study at  Syracuse University.

SU undergraduates and non-matriculated graduates taking 11 or fewer credits per semester are considered part-t ime
students. Students register through UC, and receive Syracuse University degrees upon completion of their academic
program. UC offers open enrollment in most courses, allowing any interested student to earn SU credits if he or she
meets the academic requirements. Part-t ime and full-t ime undergraduates take the same curriculum and can choose
from many different majors offered by the various schools and colleges at  Syracuse University.

We know that earning a degree is your goal, but many obstacles may stand in your way. Juggling family, job, and
community responsibilit ies requires a commitment that can be challenging, so UC offers courses in flexible formats
that allow you to build your academic schedule around your commitments at  home and at  work.

 
 

Undergraduate Education
Earning an Undergraduate  Degree  Part Time

Most of the University's schools and colleges allow part-t ime undergraduate students to matriculate* into their degree programs by enrolling through
University College. The curriculum requirements are the same as for full-t ime undergraduates, except that part-t ime students enroll for 11 or fewer credits
each semester. Students have the option of taking classes during the day, in the evening, online, or through a variety of other flexible formats. University
College makes every effort  to ensure that courses are offered at  t imes that are convenient to part-t ime students. Click here for a complete list ing of all
degree programs available to part-t ime students.

Enrolling in a Course
Enrollment in most courses is open for students who want to take classes but not matriculate* into a degree program.  Students must meet SU academic
requirements to earn credits on a non-matriculated basis.  Part-t ime students may take most courses offered across SU's schools and colleges.  Click here for
a current list  of evening, online, and other flexible format course offerings. or use MySlice to view all SU courses. 

University College provides part-t ime students with personalized academic advising, financial aid, registration and bursar services.  To find out how you can
earn an SU degree part  t ime attend an information session, call for an appointment with an academic advisor (315-443-3261), or e-mail
partt ime@uc.syr.edu.  We'll get you started on the journey of a lifetime.

(*Matriculation: admission to a degree program. Required for graduation and financial aid.)

Summer Programs
MAYmester - an intensive, two-week session
Session I - six weeks (mid-May to late June)
Session II - six weeks (early July to mid-August)
Combined Session - 7- to 12-week session (mid-May to mid-August)

Attending summer sessions also enables students to take courses they couldn't  enroll in during other semesters. Additionally, students visit ing from other
colleges can, with permission from their home school, take courses at  SU during the summer and transfer their credits to their own university.

The Summer Course Schedule is available at  the beginning of March. Students may also search for classes in MySlice.

 High school students can take undergraduate courses, earn college credits, and explore potential majors while taking part  in campus life through Summer
College. Two-week, three-week, and six-week programs are available in nine different areas – some credit  and some non-credit . For more information,
contact Christopher Cofer, director of Summer College, at  315-443-1988 or clcofer@syr.edu, or visit  the web site.
 
SummerStart

Many at-risk students are not quite ready to make the transit ion to college life. SummerStart  helps accepted pre-freshmen with academic, social, and
cultural issues as they transit ion from high school to the college environment. Students can earn 7 credits toward their college degree during the summer
before freshman year. For more information, contact JoAnn May, director of SummerStart , 315-443-5045 or jkmay@syr.edu, or visit  the web site.

 Student SUccess Initiative

The Student SUccess Init iative (SSUI) is committed to the retention of students who are struggling in their academic work. SSUI provides a comprehensive
learning community experience that includes personal coaching, quiet  study areas, University-wide study clinics, tutorials, and social activit ies. To qualify
for SSUI, students must show some indication that they are academically “at risk” and are committed to making a change in their approach to academic and
personal development. For more information, contact JoAnn May, director of SSUI, 315-443-5045, or jkmay@syr.edu, or visit  the web site.

English Language Institute
ELI courses are designed for international students and professionals who are interested in short-term or long-term study to improve their proficiency in
English. Intensive courses are offered at  five levels.  Courses also can be tailored for discipline-specific study.  Enrollment is limited and admission is by
application only. 

For more information about ELI, visit  the web site.
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Arthur O. Eve HEOP
The Arthur O. Eve HEOP, administered by University College, is designed for first-t ime college students and transfer students from other opportunity
programs. It  provides academic and financial support for people of all ages who, because of educational and economic circumstances, would otherwise be
unable to attend college. This is the only HEOP program for part-t ime students in New York State.

For more information on the HEOP program, visit  the web site.

University College Honors

University College celebrates the accomplishments of those students who achieve extraordinary success in their studies with the following forms of
recognition.

Alpha Sigma Lambda - Matriculated part-t ime candidates for the baccalaureate degree may be invited to join Alpha Sigma Lambda, the national honor
society for continuing education students, represented at  SU by the Beta Delta chapter. To qualify, part-t ime sophomores who have earned at  least  24
credits and have maintained a 3.4 GPA may be selected as init iates.

Dean’s List - Matriculated part-t ime students enrolled at  University College are selected for the dean’s list  at  the end of the fall or spring semester, if they
have enrolled in consecutive semesters with a total of 12 or more credits and earned a 3.4 GPA.

National Honor Society in Paralegal / Legal Assistant Studies - Legal studies majors who demonstrate superior academic performance as well as
professional accomplishments may merit  recognition in the National Honor Society in Paralegal / Legal Assistant Studies represented at  SU by the Lambda
Epsilon Chi chapter.
 

WorkKeys

WorkKeys® is a job analysis and skill assessment system developed by ACT, the international leader in educational testing. It  was originally created for the
workplace, to help employers make better hiring decisions and to develop training to help build a higher performing workforce. WorkKeys focuses on eight
foundational skills identified by employers as crit ical to success in any occupation. The program awards certificates for workplace competency that serve as
credentials reflecting a worker’s skill levels.

For more information about WorkKeys, visit  the web site.

Academic Offerings

Liberal Arts

Contact: University College Student Administrative Services
315-443-3261

The Associate in Arts in Liberal Arts degree (A.A.)  provides an interim credential for students working toward the
baccalaureate degree. Offered under the auspices of The College of Arts and Sciences, Syracuse University's founding
college, the degree provides a sound general education in the liberal arts by combining coursework in the humanities, the
natural and social sciences, and mathematics.  Students earning the associate’s degree must complete a minimum of 30
credit hours of Syracuse University coursework while enrolled as a part-time student at University College.

Liberal Studies
Contact: University College Student Administrative Services
315-443-3261

The B.A. in Liberal Studies provides a general education in the areas of humanities, social sciences, mathematics, and
natural sciences. Offered under the auspices of The College of Arts and Sciences, Syracuse University's founding college,
the degree provides the opportunity to develop the skills and resources that today's employers want.  Students earning the
bachelor of liberal studies degree must complete a minimum of 30 credit hours of Syracuse University coursework while
enrolled as a part-time student at University College. 

Courses
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ACT 470 Experience  Credit 1-6 
Participation in a discipline- or subject-related
experience. Students must be evaluated by
written or oral reports or an examination.
Limited to those in good academic standing. R

ACT 490 Independent Study 1-6 
In-depth exploration of a problem or
problems.  Individual independent study upon a
plan submitted by the student. Admission by
consent of supervising instructor or
instructors and the department. R

BPS 100 Selected Topics 1-3 
Exploration of a topic (to be determined) not
covered by the standard curriculum but of
interest  to faculty and students in a particular
semester. R

BPS 101 Introduction to Science ,
Technology, and Society 3 Y
Crosslisted with: STS 101
Assessing technological innovations and their
impact on society. Economic, polit ical, and
ethical considerations in development of
public policy. Examples will include
biotechnology and energy technology.

BPS 200 Selected Topics BPS  1-3 
Exploration of a topic (to be determined) not
covered by the standard curriculum but of
interest  to faculty and students in a particular
semester. R

BPS 270 Experience  Credit 1-6 IR
Participation in a discipline- or subject-related
experience. Students must be evaluated by
written or oral reports or an examination.
Limited to those in good academic standing. R

BPS 290 Independent Study 1-6 IR
In-depth exploration of a problem or
problems.  Individual independent study upon a
plan submitted by the student. Admission by
consent of supervising instructor or
instructors and the department. R

BPS 300 Selected Topics BPS  1-3 IR
Exploration of a topic (to be determined) not
covered by the standard curriculum but of
interest  to faculty and students in a particular
semester. R

BPS 382 Leeading Cooperative
Negotiations 3 IR
Formulate and implement negotiation
strategies with reference to fundamental
concepts, current research, principles, and
business application. Examine case studies and
assess strategies in various diverse contexts.
Lead and create a personalized negotiation
framework.

BPS 400 Selected Topics 1-3 IR
Exploration of a topic (to be determined) not
covered by the standard curriculum but of
interest  to faculty and students in a particular
semester. R

BPS 411 Senior Seminar 3 Y
Bachelor of professional studies (B.P.S.)
curriculum summary and strategic future
decision-making. Objectives: 1) adaptation in
a dynamic environment, 2) acquire tools for
decision-making, 3) build professional skills
for transit ion to future conditions. Focus on
integration of B.P.S. professions.

BPS 470 Experience  Credit 1-6 
Participation in a discipline- or subject-related
experience. Students must be evaluated by
written or oral reports or an examination.
Limited to those in good academic standing. R

BPS 490 Independent Study 1-6 
In-depth exploration of a problem or
problems.  Individual independent study upon a
plan submitted by the student. Admission by
consent of supervising instructor or
instructors and the department. R

LGL 201 Introduction to Legal Systems
and Legal Ethics 3 IR
Examine definit ions and sources of law and
organization of judicial system.
Representative substantive areas of law
covered to develop case analysis, legal
thinking, and writing. Codes of professional
ethics for lawyers and non-lawyers also
explored.

LGL 202 Legal Research & Legal Writing
4 IR
Fact analysis, issue spotting, and legal
problems involving statutes, digests, and case
law. Assigned library research problems.
Prepare law office memoranda, legal briefs,
and other common legal documents. Computer
literacy highly recommended. 
PREREQ: WRT 205.

LGL 205 Law O ffice  Technology 3 IR
Integration of technology in the legal sett ing,
including hardware and software
considerations, document management, law
office information management, computer
assisted legal research, and the Internet.
Criteria and methods for evaluating
technological options. 
PREREQ: LGL 201, 202.

LGL 270 Experience  Credit 1-6 IR
Participation in a discipline- or subject-related
experience. Students must be evaluated by
written or oral reports or an examination.
Limited to those in good academic standing. R

LGL 290 Independent Study 1-6 IR
In-depth exploration of a problem or
problems.  Individual independent study upon a
plan submitted by the student. Admission by
consent of supervising instructor or
instructors and the department. R

LGL 301 Tort Law 3 IR
Overview of the principles of tort  law
covering intentional torts, negligence, strict
liability, product liability, and defamation.
Elements of causes of action, defenses, and
the role of the legal assistant are examined.

LGL 302 Criminal Law & Procedure  3 IR
Substantive criminal law and procedure
including criminal responsibility and elements
of a crime. Crimes and defenses, charges, and
penalties examined. Rights, privileges,
investigations, confessions, interrogations,
identifications, subpoenas, arraignments, court
and trial procedures covered.

LGL 304 Contracts and Commercial Law
3 IR
Contract formation, offer and acceptance,
capacity, and consideration. Common law
contracts, sales contracts (Article 2, Uniform
Commercial Code), negotiable instruments
(Article 3, Uniform Commercial Code),
promissory notes, drafts, checks, certificates
of deposit , and dynamics of commercial
transactions are examined.

LGL 305 Property and Real Estate  3 IR
Common law real property, deeds and
conveyances, liens and encumbrances,
easements and restrictive covenants, and
conditional estates. Also leases, recording acts,
brokers, contracts, t it le examination, t it le
policies and surveys, and preparation of
transactional documents.

LGL 306 Family Law and Domestic
Relations 3 IR
The laws of divorce, separation, and
annulment are followed by a study of custody,
visitation, and support. Procedural aspects in
both Family Court and Supreme Court. 
PREREQ: LGL 201.

LGL 321 Administrative  Law 3 IR
Law and procedure of state and federal
administrative agencies, including case law,
appearances, and practice before
administrative agencies. Hearings, rulemaking,
adjudication, due process, judicial review,
agency discretion, information disclosure, and
decisions. 
PREREQ: LGL 201.

LGL 322 Alternative  Dispute  Resolution  3
SI
Fundamentals of arbitration, mediation, and
negotiation in legal disputes and lit igation are
examined. Practical applications in business,
community, and domestic sett ings studied.
Increasing use of court  ordered ADR explored.
Procedures, skills, and ethics are covered. 
PREREQ: LGL 201.

LGL 331 Environmental Law 3 SI
Federal and state law and procedures addressing
air and water pollution, toxic substances, solid
waste, and nuclear hazards. Municipal land use
considerations. Emphasis on preparation,
compliance, and lit igation issues. 
PREREQ: LGL 201.

LGL 400 Selected Topics in Legal Studies
1-3 IR
Exploration of a topic (to be determined) not
covered by the standard curriculum but of
interest  to faculty and students in a particular
semester. R

Courses

Courses listed below belong to University College and meet the requirement of UC’s Bachelor of Professional Studies degree programs. In addition,
University College offers part-t ime students access to most courses offered across SU’s schools and colleges. Click here for a current list  of evening, online
and flexible course offerings, or use MySlice to view all SU courses.
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LGL 401 Civil  Practice  and Litigation  4
IR
Pleadings, motions, and orders. Also disclosure
including interrogatories, depositions, and
discovery. Additionally, t ime limitations,
service of process, judgment, filing, and
appeals. Practical experience mirroring a civil
lit igation from inception through resolution. 
PREREQ: LGL 201.

LGL 402 Estates, Wills and Trusts 3 IR
Intestate distribution, the legal requirements
of a valid will, the use of trusts, and probate
proceedings. Principles of estate
administration, accounting, recordkeeping,
estate income, and estate taxes are also
covered. 
PREREQ: LGL 201.

LGL 403 Business O rganizations 3 IR
Review of the major areas of business
organizational law. Comparisons of sole
proprietorship, partnership, corporation, and
agency. Focus on corporate operations.
Employer/employee relationship and statutes
and regulations affecting employment are
examined. 
PREREQ: LGL 201.

LGL 404 Employment and Labor Law 3 SI
Rights and duties of employers and employees,
including hiring practices, personnel
procedures, terminations, employment
discrimination, sexual harassment, public and
private collective bargaining, and OSHA
regulations. Practical document management,
sett lement, and lit igation practices examined. 
PREREQ: LGL 201.

LGL 405 Creditor, Debtor, Law and
Bankruptcy 3 IR
Rights of creditor from the t ime of contract
through default , creditor's remedies, including
lit igation, arbitration, investigation,
negotiation, and post-judgment enforcement
rights. Data collection and drafting.
Bankruptcy practice and proceedings,
liquidations, reorganizations, and adjustments. 
PREREQ: LGL 201.

LGL 406 Healthcare  Law 3 SI
Examines legal relationships among
consumers, healthcare providers, and third-
party insurers. Focuses on regulatory control,
compliance, medical records, reimbursement,
terminology, and enforcement. Practical
concerns regarding health plans, government
plans, and areas of dispute are covered. 
PREREQ: LGL 201.

LGL 407 Inte llectual Property 3 SI
Patent, trademark, copyright, and trade secret
protection. Distinctions between forms of
intellectual property and statutory and
common law methods of enforcing rights.
Emphasis on practical maintenance, research,
emerging technologies, materials preparation,
and lit igation processes. 
PREREQ: LGL 201.

LGL 408 Municipal Law 3 SI
Fundamentals of town, city, and village law,
including governing bodies, courts, executive
functions, elections, taxation, financial
instruments, land use, licenses, records
retention, and dispute resolution. Focuses on
issues for non-lawyer governmental
employees. 
PREREQ: LGL 201.

LGL 415 Sport Law 3 Y
Crosslisted with: SPM 415
Introduction and application of law to the
sports industry. Legal concepts covered are
agency, contract, labor, antitrust , tort , and
criminal laws. Special focus on contemporary
issues in sports including diversity, T itle IX,
drugs, and disabilit ies. 
PREREQ: SPM 205 OR LGL 201.

LGL 421 Interviewing, Investigation and
Discovery 3 SI
Principles, methods, and techniques to locate,
gather, document, and disseminate legal
information. Develop interviewing and
investigative skills to communicate effectively
and recognize ethical issues in discovery.
Understand application of formal rules of
evidence. 
PREREQ: LGL 201, 401.

LGL 470 Experience  Credit 1-6 SI
Participation in a discipline- or subject-related
experience. Students must be evaluated by
written or oral reports or an examination.
Limited to those in good academic standing. R

LGL 471 Legal Internship 3 Y
Supervised internship integrates coursework
with practical experience. Structured work
experience in law firm, corporation, public
service organization, or other legal
environment. Classroom sessions, oral and
written reports, and discussion of ethical
workplace issues are included.

LGL 490 Independent Study 1-6 SI
In-depth exploration of a problem or
problems.  Individual independent study upon a
plan submitted by the student. Admission by
consent of supervising instructor or
instructors and the department. R

OGL 300 Selected Topics 1-3 IR
Exploration of a topic (to be determined) not
covered by the standard curriculum but of
interest  to faculty and students in a particular
semester. R

OGL 342 Customer Relations Leadership
3 IR
World-class practices in customer relations.
Review of current research, crit ical analysis of
case studies, workplace applications. Designing
and leading plans and change, developing
support structures and processes. Assessment
and evaluation.

OGL 400 Selected Topics 1-3 IR
Exploration of a topic (to be determined) not
covered by the standard curriculum but of
interest  to faculty and students in a particular
semester. R

OGL 472 O rganizational Leadership 3 IR
Theoretical models and experiential practices
of leadership. Concepts, best  practices, and
business applications. Acquire competency as a
strategist , facilitator, change agent, and
navigator.

Faculty
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Walter Bowler, Adjunct, Legal Studies
J.D., Syracuse university College of Law, 1988

Daniel Cantone , Adjunct, Organizational
Leadership
J.D., Syracuse University College of Law,
1981

Renee Downey, Adjunct, Organizational
Leadership
Ph.D., Syracuse University, 1996

Brian Haynes, Adjunct, Legal Studies
LL.M., New York University School of Law,
1984; 
J.D., Western New England College School of
Law, 1983

Virginia Leasure , Adjunct, Legal Studies
J.D., Syracuse University College of Law,
1986

Bartholomew Murphy, Adjunct,
Professional Studies
B.S., University of Missouri/Columbia College,
1981

Paula Pratt, Adjunct, Legal Studies
M.E., SUNY Oswego

James Snyder, Adjunct, Legal Studies
J.D., Albany Law School of Union University,
1983

Marcene Sonneborn , Adjunct, Professional
Studies
M.B.A., Syracuse University, 1989

Charles Sprock Jr. , Adjunct, l
J.D., University of Notre Dame Law School,
1989

Faculty
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SUNY-ESF (Partner Institution)
1 Forestry Drive , Syracuse , NY 13210
www.esf.edu/

About The College
State University Of New York
College Of Environmental Science And Forestry (ESF)
Cornelius B. Murphy Jr., President
223 Bray Hall, 470-6681

S. Scott  Shannon
Dean of Instruction and Graduate Studies
227 Bray Hall, 470-6599

Susan H. Sanford
Director of Undergraduate Admissions
106 Bray Hall, 470-6600

The State University of New York College of Environmental Science and Forestry (ESF) adjoins the Syracuse University campus and is closely associated
with the University. The College is a doctoral-granting institution of the State University of New York. ESF enrolls approximately 2,400 students,
including 600 at the graduate level.

The College has extensive modern laboratories, classrooms, and equipment and instrumentation. Off-campus facilit ies include 25,000 acres of forest  land at
seven locations, used for instruction, demonstration, and research. Two-year programs leading to the associate's degree in forest  technology and surveying
technology are offered at  the Ranger School located at  Wanakena, New York.

A variety of master’s and doctoral programs are also available at  ESF. Syracuse University juniors and seniors are invited to learn more about these
programs and about ways to accelerate admission into graduate programs by inquiring at  227 Bray Hall.

ESF students have the same privileges as SU students with regard to health services and the use of dining halls, residence halls, library facilit ies, testing
services, and athletic and recreational facilit ies. They also share the wide range of social and cultural resources available at  the University. Students at  ESF
and Syracuse University take courses on both campuses to enrich and complement their major programs.

 

Undergraduate Programs
The College Offers Undergraduate Study In The Following Areas:
Degree Programs And Areas Of Study

The College is authorized to award the following undergraduate degrees. Enrollment in programs that are not registered or otherwise approved programs
may jeopardize a student’s eligibility for certain financial aid programs. Further descriptions and coursework requirements of the individual academic
programs may be found online at  www.esf.edu/catalog

Associate  in Applied Science  (A.A.S.)
Forest Technology (HEGIS Code 5403)
Land Surveying Technology (HEGIS Code 5309)

Bachelor of Landscape Architecture  (B.L.A.)
Landscape Architecture (HEGIS Code 0204)

Bachelor of Science  (B.S.)
Aquatic and Fisheries Science (HEGIS Code 0115)
Bioprocess Engineering (HEGIS Code 0905)
Biotechnology (HEGIS Code 0499)
Chemistry (HEGIS Code 1905) with options in biochemistry and organic chemistry of natural products, environmental chemistry, or natural and synthetic
polymer chemistry.
Conservation Biology (HEGIS Code 0420)
Construction Management (HEGIS Code 0599) with an elective concentration in sustainable construction and renewable materials.

Environmental Biology (HEGIS Code 0420)
Environmental Science (HEGIS Code 0420) with options in renewable energy, environmental information and mapping, watershed science, health and the
environment, earth and atmospheric systems science, environmental analysis, or environmental engineering science.
Environmental Studies (HEGIS Code 0201) with options in biological science applications; environmental policy, planning and law; or environmental
communication, culture and writing.
Forest Ecosystem Science (HEGIS Code 0114)

Forest Engineering (HEGIS Code 0999)
Forest Health (HEGIS Code 0114)
Forest Resources Management (HEGIS Code 0115)
Natural History and Interpretation (HEGIS Code 0499)
Natural Resources Management (HEGIS Code 0115)
Paper Engineering (HEGIS Code 0999) with a minor in management.
Paper Science (HEGIS Code 0999) with a minor in management.
Wildlife Science (HEGIS Code 0107)
Wood Products Engineering (HEGIS Code 0999) with elective concentrations in marketing and production, sustainable construction and renewable
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materials, or wood science.

Bachelor of Landscape Architecture/Master of Science
B.L.A./M.S. Fast T rack (HEGIS Code 0204)
 

ESF Academic Minors

Please  see  l ist and description of ESF Minors available  to SU Students under Academic Offerings on facing page.

Graduate Programs
The College Offers Graduate Study In The Following Areas:
The College is authorized to award the following graduate degrees. Enrollment in programs that are not registered or otherwise approved programs may
jeopardize a student’s eligibility for certain financial aid programs. Further descriptions and coursework requirements of the individual academic programs
may be found online at  www.esf.edu/catalog
 

Advanced (Graduate) Certificates
Environmental Decision Making (HEGIS Code 0420) for Syracuse University students only.
Advanced Engineering Tools (HEGIS Code 0999)
Bioprocessing  (HEGIS Code 0199)

Master of Forestry (M.F.)
Forest Management and Operations (HEGIS Code 0115)

Master of Landscape Architecture  (M.L.A.)
Landscape Architecture (HEGIS Code 0204) with areas of study in community design and planning, cultural landscape studies and conservation, or landscape
and urban ecology.

Master of Professional Studies (M.P.S.)
Environmental and Forest Biology (HEGIS Code 0499) with areas of study in applied ecology, chemical ecology, conservation biology, ecology,
entomology, environmental interpretation, environmental physiology, fish and wildlife biology and management, forest  pathology and mycology, plant
biotechnology, or plant science and biotechnology.

Environmental and Forest Chemistry (HEGIS Code 1905) with areas of study in biochemistry, environmental chemistry, organic chemistry of natural
products, or polymer chemistry.

Environmental and Resource Engineering (HEGIS Code 0999) with an option in construction management and wood products engineering and areas of
study in construction and construction management or wood science and technology.

Environmental and Resource Engineering (HEGIS Code 0999) with an option in forest  engineering and areas of study in environmental management or
mapping sciences.

Environmental and Resource Engineering (HEGIS Code 0999) with an option in paper and bioprocess engineering and areas of study in process and
environmental systems engineering or pulp and paper technology.

Environmental Science (HEGIS Code 0420) with areas of study in environmental and community land planning, environmental communication and
participatory processes, environmental policy and democratic processes, environmental systems and risk management, or water and wetland resource
studies.

Environmental Studies (HEGIS Code 0201) with options in biological science applications; environmental policy, planning and law; or environmental
communication, culture and writing.

Forest Resources Management (HEGIS Code 0115) with areas of study in environmental and natural resources policy, forest  ecosystem science and
applications, natural resources management, quantitative methods in forest  science and management, recreation and resources management, or watershed
management and forest  hydrology.

Master of Science  (M.S.)
Environmental and Forest Biology (HEGIS Code 0499) with areas of study in chemical ecology, conservation biology, ecology, entomology, environmental
interpretation, environmental physiology, fish and wildlife biology and management, forest  pathology and mycology, or plant science and biotechnology.

Environmental and Forest Chemistry (HEGIS Code 1905) with areas of study in biochemistry, environmental chemistry, organic chemistry of natural
products, or polymer chemistry.

Environmental and Resource Engineering (HEGIS Code 0999) with an option in construction management and wood products engineering and areas of
study in construction and construction management, engineered wood products and structures (t imber structure design), tropical t imbers, wood science and
technology, wood anatomy and ultrastructure, or wood treatments.

Environmental and Resource Engineering (HEGIS Code 0999) with an option in forest  engineering and areas of study in ecological engineering, forest
engineering, geospatial information science and engineering, or water resources engineering.

Environmental and Resource Engineering (HEGIS Code 0999) with an option in paper and bioprocess engineering and areas of study in chemistry of
pulping and bleaching, colloid chemistry and fiber flocculation, fiber and paper mechanics, renewable energy and bioprocess engineering, process and
environmental systems engineering, or pulp and paper technology.

Environmental Science (HEGIS Code 0420) with areas of study in environmental and community land planning, environmental communication and
participatory processes, environmental policy and democratic processes, environmental systems and risk management, or water and wetland resource
studies.

Environmental Studies (HEGIS Code 0201)
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Forest Resources Management (HEGIS Code 0115) with areas of study in environmental and natural resources policy, forest  ecosystem science and
applications, natural resources management, quantitative methods in forest  science and management, recreation and resources management, or watershed
management and forest  hydrology.

Landscape Architecture (HEGIS Code 0204) with areas of study in community design and planning, cultural landscape studies and conservation, or landscape
and urban ecology.

Doctor of Philosophy (Ph.D.)
Environmental and Natural Resources Policy (HEGIS Codes 0420 and 0115)

Environmental and Forest Biology (HEGIS Code 0499) with areas of study in chemical ecology, conservation biology, ecology, entomology, environmental
interpretation, environmental physiology, fish and wildlife biology and management, forest  pathology and mycology, or plant science and biotechnology.

Environmental and Forest Chemistry (HEGIS Code 1905) with areas of study in biochemistry, environmental chemistry, organic chemistry of natural
products, or polymer chemistry.

Environmental and Resource Engineering (HEGIS Code 0999) with an option in construction management and wood products engineering and areas of
study in construction and construction management, engineered wood products and structures (t imber structure design), tropical t imbers, wood science and
technology, wood anatomy and ultrastructure, or wood treatments.

Environmental and Resource Engineering (HEGIS Code 0999) with an option in forest  engineering and areas of study in ecological engineering, forest
engineering, geospatial information science and engineering, or water resources engineering.

Environmental and Resource Engineering (HEGIS Code 0999) with an option in paper bioprocess engineering and areas of study in chemistry of pulping
and bleaching, colloid chemistry and fiber flocculation, fiber and paper mechanics, renewable energy and bioprocess engineering process and environmental
systems engineering, or pulp and paper technology.

Environmental Science (HEGIS Code 0420) with areas of study in environmental and community land planning, environmental communication and
participatory processes, environmental systems and risk management, or water and wetland resource studies.

Forest Resources Management (HEGIS Code 0115) with areas of study in forest  ecosystem science and applications, natural resources management,
quantitative methods in forest  science and management, recreation and resources management, or watershed management and forest  hydrology.

Academic Offerings

Bioprocess Science Minor
The bioprocess science minor gives students an understanding of the rapidly developing bioprocessing industry, which uses the chemical, physical and
biological processes developed by living organisms or their cellular components in a type of advanced manufacturing of specialty commercial products. 
This minor is available to SU students as well as ESF students. Bioprocess science will influence diverse fields as it  becomes widely used, such as in the
production of energy from sustainable sources. The bioprocess science minor is available to all ESF and SU undergraduate students (except students in the
bioprocess engineering program) who maintain a minimum cumulative grade point average of 2.8, and who desire to develop greater knowledge of
bioprocess science and its related fields, with permission of the Paper and Bioprocess Engineering Curriculum Director (313 Walters Hall). Students should
declare the minor by the end of the sophomore year. Successful completion of the minor will be noted on the student’s transcript. Eighteen credit  hours (6
courses) are required to satisfy the minor.

Specified courses: PSE  370 Principles of Mass and Energy Balance (3); BPE  310  Colloid and Interface Science (3); BPE  420 Bioseparations (3); and at
least  three directed elective courses available from both ESF and Syracuse University, including biology, forestry, chemical engineering, chemistry, paper
science and engineering, bioprocess engineering, and environmental and biological engineering. Students are required to complete at  least  one course from a
list  of biological and chemistry electives and at  least  one course from a list  of engineering electives. The complete list  of courses is available from faculty
advisors.
 

Chemistry
Please contact ESF for further information or refer to the list ing on  this page.

 

Construction Management
The ESF minor in construction management prepares students for management careers in the construction industry. This minor is available to SU students
as well as ESF students. The basic objective of the minor is to provide a fundamental understanding of the various methods used to take the design into the
field and construct a quality structure in the most efficient and effective manner with minimal environmental impacts. To complete this minor, students
must pass the following courses with a cumulative GPA of 2.0 or higher.
Admission to the minor requires junior status, a cumulative GPA of 2.5 or higher, and permission of the construction management and wood products
engineering undergraduate curriculum coordinator (220 Baker).

Required courses (3 credits each): WPE  342 Light Construction; WPE  343 Construction Estimating; WPE  453 Construction Planning and
Scheduling; WPE  454 Construction Project Management.

Two additional courses chosen from the following (3 credits each)
WPE  330 Building Codes and Zoning Practice; WPE  331 Construction Safety; WPE  335 Cost Engineering; WPE  350 Construction Methods and
Equipment; WPE  444 Materials Marketing; WPE  455 Construction Contracts and Specifications

Total credits required: 18
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Environmental Biology
Please contact ESF for further information or refer to the list ing on  this page. 

Landscape Architecture Studies

The ESF minor in landscape architecture provides an understanding of the natural and human factors that shape our physical environment.  This minor is
available to SU students as well as ESF students. To complete this minor, students must pass the following courses and an additional landscape architecture
course approved by the landscape architecture undergraduate curriculum director with a cumulative grade point average of 2.0 or higher.

Admission to the minor requires a cumulative grade point average of 2.5 or higher and permission (ESF petit ion) of the Landscape Architecture
Undergraduate Curriculum Director (331 Marshall Hall).

Required courses (3 credits each): LSA  220 Introduction to Landscape Architecture; LSA  311 Natural Processes in Planning and Design; LSA 
312 Place/Culture/Design; LSA  305 History of Landscape Architecture I; LSA  306 History of Landscape Architecture II; LSA  451 Comprehensive Land
Planning; LSA  496 Special Topics in Landscape Architecture (recent topics include Community Development Process, Urban Design Seminar, 20th-
Century Landscape and Rural Community Design Studio)

Total credits required: 18   

Natural Resources And Environmental Policy Minor
The ESF minor in natural resources and environmental policy is intended to develop an awareness of the interrelationships among parts of the biophysical
environment and policy development; to develop a focused special application within the student’s major; and to develop the ability to intelligently
interact with natural resources and environmental specialists in planning and policy formation.  This minor is available to SU students as well as ESF
students.To complete this minor, students must pass the following courses with a cumulative grade point average of 2.0 or higher.

Admission to the minor requires junior status, a cumulative grade point average of 2.5 or higher, and permission of the Forest and Natural Resources
Management Undergraduate Curriculum Coordinator (320 Bray Hall). Students should also have completed a basic course in microeconomics, polit ical
science, and general biology.

Required courses (3 credits each): FOR  321 Forest Ecology and Silviculture; FOR  333 Managerial Economics for Environmental Professionals; FOR 
360 Principles of Management; FOR  465 Natural Resources and Environmental Policy; FOR  488 Natural Resources Administration Law; ENS  550
Environmental Impact Analysis: Principles and Strategies

Total credits required: 18
 

Paper Science Minor
The paper and related industries (including pulp, mineral, chemical and machinery suppliers) continually seek knowledgeable and skilled employees.  This
minor is available to SU students as well as ESF students. Each year, companies hire numerous graduates of chemical, mechanical and environmental
engineering programs as well as chemists and other environmental professionals in addition to paper science and engineering graduates.  Salaries for new
hires are among the highest for all fields of study at  the bachelor’s degree level. This minor gives students a thorough understanding of the paper industry
that will allow them to apply their major field of study to this growth industry. The paper science minor is available to all ESF and SU undergraduate
students (except students in the  paper science  and paper engineering programs) who maintain a minimum cumulative grade point average of 2.8
and with permission of the Paper and Bioprocess Engineering Curriculum Director (313 Walters Hall). A student should declare the minor by the end of the
sophomore year, but may petit ion to his/her own department for enrollment at  any time after that. Successful completion of the minor will be noted on
the student’s transcript. Eighteen credit  hours (6 courses) in paper science courses are required.

Specified courses: 

PSE  300 Introduction to Papermaking (3); PSE  302 Pulp and Paper Laboratory Skills (1);   PSE  370 Principles of Mass and Energy Balance (3); and
directed electives courses (at  least  11 credits): PSE  350 Pulping and Bleaching Processes (3); PSE  351 Pulping and Bleaching Laboratory (2); PSE  465
Paper Properties (4); PSE  466 Paper Coating and Converting (2);  PSE  467 Papermaking Wet End Chemistry (3); PSE  468 Papermaking
Processes (3).
 

Recreation Resource And Protected Area Management -ESF
This minor provides students with the opportunity to combine visitor management with protected area management. This minor is available to SU students
as well as ESF students. Understanding the need to balance the opportunity for visitor experiences with protecting and stewarding protected areas provides
professional insight into planning and managing those areas for limited visitor access. Understanding the motivations, preferences, and behavior of
recreational users is necessary to integrate the human dimensions into protected area management with consideration of the social and environmental
factors related to such management. Protected area managers need to be able to manage both the resource itself as well as a wide variety of users, such as
campers, hikers, bird watchers, boaters, nature photographers and others who enjoy nature-based experiences in extensive protected area environments
owned by public agencies, private landowners, or NGOs.

Admission to the minor requires students to have a cumulative grade point average of 2.75, and permission of the Forest and Natural Resources
Management Curriculum Director (320 Bray Hall). Nineteen credit  hours of courses are required.

Specified courses:

EFB  320 General Ecology (4); EFB  416 Introduction to Environmental Interpretation (3); FOR  372 Fundamentals of Outdoor Recreation (3); FOR  475
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Human Behavior and Recreation Visitor Management (3); FOR  476 Ecotourism and Nature Tourism (3); FOR  478 Wilderness and Wildlands Management
(3).
 

Renewable Energy - ESF
The development of sustainable sources of energy has become a crit ical national and global issue due to concerns about the quality and quantity of the
different potential resources, energy security, and potential impacts of each on the environment and human health.  This minor is available to SU students
as well as ESF students.  It  is essential that our society and energy professionals gain an understanding of production and conversion of different forms of
energy, their current and future supplies, the markets and policy mechanisms that regulate their supply, and the associated impacts on the environment for
each fuel. In the past both traditional and renewable energy sources have been studied one resource at  a t ime and usually from the perspective of a single
discipline. This minor will provide students an opportunity to examine different sources of traditional and renewable energy simultaneously in the context
of our total energy use using a systems perspective. Students will be exposed to views from a variety of disciplines as they wrestle with a wide array of issues
related to current and future energy supply and use. The understanding and development of renewable energy requires expertise from a wide range of
disciplines. This minor will be interdisciplinary in nature with instructors from different disciplines teaching the core courses. The Renewable Energy minor
is available to all ESF and SU undergraduate students (except students who are  in the  Renewable  Energy option in Environmental Science) who
have a GPA of 2.75 or better by the end of their sophomore year, and with permission of the Environmental Science Curriculum Director (358 Illick Hall).
The minor will require a minimum of 18 credits, 15 of which are required courses. The remaining 3 credits can be selected from the list  of suggested courses.

Specified courses:
EFB  120 Global Environment (3); ESC  325 Energy Systems (3); ESC  335 Renewable Energy Systems (EFB  120 is a pre-req) (3); ESC  422 Energy
Markets and Regulation (3); ESC  450 Renewable Energy Capstone Planning (1); ESC  460 Renewable Energy Capstone Seminar (2) and a minimum of
three credits from the following list  of suggested courses: BPE  441 Biomass Energy (3); EFB  516 Ecosystems (3); EFB  518 Systems Ecology (4); ERE 
351 Basic Engineering Thermodynamics (2); ERE  519 Green Entrepreneurship (3); FCH  360 Physical Chemistry I (3); FCH  571 Wood Chemistry I:
General Wood Chemistry (2); FOR  415 Forestry Consulting and Wood Procurement (3); PSE  361 Engineering Thermodynamics (3); PSE  370 Principles
of Mass and Energy Balance (3).
 

Sustainable Construction Management Minor
The sustainable construction management minor is available to all ESF undergraduates (except students in construction management or wood
products engineering programs) and prepares students for management careers in sustainable construction.  This minor is available to SU students as
well as ESF students. The basic objective of the minor is to provide a fundamental understanding of the sustainable concepts and methods used to take a
design into the field and build a quality sustainable structure in the most efficient and effective manner with minimal environmental impact. Fifteen credit
hours (5 courses) taken in residence are required to complete the minor. Three courses are specified, with an additional two courses selected from the
categories listed below. A cumulative grade point average of 2.0 or higher is required for the sustainable construction management courses in order to obtain
the minor. Admission to the minor requires sophomore status, a cumulative grade point average of 2.5 or higher, and permission of the Construction
Management Curriculum Director (205 Baker Lab). Eighteen credit  hours are required to satisfy the minor.

Specified courses: 
9 credits of required courses, including WPE  343 Construction Estimating (3); WPE  453 Construction Planning and Scheduling (3); WPE  454
Construction Project Management (3) and three additional courses (9 credits) that cover the following thematic subject areas: green construction;
environmental rating systems; environmental impact analysis and management; renewable energy and energy auditing; or sustainable development and
design.
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